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United Airlines: The Need for Talent
There is a critical need for talent. More specifically in the Aircraft Maintenance Technician space: 



FAA Data
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Diversity Driven Recruiting Initiatives:
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Women
•Women In Aviation International- WIA
•AWAM- Association for Women in Aviation Maintenance
•Society of Women Engineers

Minorities
•Organization of Black Aerospace Professionals
•National Society of Black Engineers
•Society of Hispanic Engineers

Military 
•Student Veterans of America
•RTAG
•Camo2Commerce

Community Involvement
• Presence at educational institutions with a diverse student population
• Partner with local groups in Chicago and SFO to provide awareness of careers in 

aviation



 LGBTA (Lesbian, Gay, Bisexual, 

Transgender and Allies), “EQUAL” 

 Next Generation, “Gen Trend” 

 Women, “uIMPACT” 

 Multi-cultural, “UNITE” 

 Veterans, “United for Veterans” 

 Disability, “Bridge”

 Enhance diverse representation of leaders so that we 
look much like our customers

 Advance United’s goals for inclusion and increase 
awareness and understanding of cultural issues and 
opportunities

 Provide insights to business leaders to help give us a 
competitive advantage

 Support the company’s reputation by being 
connected and active in the community

 Develop a culture of relationships that encourages 
people of all backgrounds to participate in Business 
Resource Group activities

United’s Commitment to Diversity
We recognize that our employees have been shaped by a variety of backgrounds, experiences, 

cultures and values.
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